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B.B.A. LL.B.  Course Structure 

I Semester 
 

Sl. 
No. 

Paper Code Papers Credit 

1 LB-101 Legal Method 4 

2 LB-102 Law of Contract-1 4 

3 BLB-103 Socio-Political System 4 

4 BLB-104 English-I (Communicative English) 4 

5 BBM-105 Principles and Practices of Management 4 

6 BBM-106 Managerial Economics 4 

  

II Semester 
 

Sl. 
No. 

Paper Code Papers Credit 

1 LB-201 History- (Legal Developments) 4 

2 LB-202 Law of Contract-II including Advance Contract and 
evolving Jurisprudence in Contract Law 

4 

3 BBM-203 Information Technology and Computer-Fundamentals 4 

4 BLB-204 English-II (including Legal Writing) 4 

5 BBM-205 Business Statistics 4 

6 BBM-206 Economic Environment of Business 4 

7  Summer Training Internship 4 

III Semester 
 

Sl. 
No. 

Paper Code Papers Credit 

1 LB-301 Constitutional Law of India-I 4 

2 LB-302 Law of Torts-I and Consumer Protection Act 4 

3 LB-303 Crime – I (Bhartiya Nyay Sanhita,-2023) Paper I 4 

4 BBM-304 Operational Research in Management 4 

5 BBM-305 Financial Accounting 4 

6 BBM-306 Organizational Behavior 4 

 

IV Semester 
 

Sl. 

No. 

Paper Code Papers Credit 

1 LB-401 Constitutional Law of India-II 4 

2 LB-402 Law of Torts-II and M.V. Act 4 

3 LB-403 Crime – I (Bhartiya Nyay Sanhita-2023) Paper II 4 

4 BBM-404 Human Resources Management 4 

5 BBM-405 Marketing Management 4 

6 BBM-406 Financial Management 4 

7  Summer Training Internship Non Credit 

Compulsory 

Course 



V Semester 
 

Sl. 
No. 

Paper Code Papers Credit 

1 LB-501 Jurisprudence-I 4 

2 LB-502 Family Law-I 4 

3 LB-503 Civil Procedure Code and limitation Act 4 

4 LB-504 Administrative law 4 

5 BBM-505 Business Ethics and Corporate Social 
Responsibility 

4 

6 BBM-506 Entrepreneurship Development and Small 

Businesses 

4 

 

VI  Semester 
 

Sl. 
No. 

Paper Code Papers Credit 

1 LB-601 Jurisprudence –II 4 

2 LB-602 Family Law-II 4 

3 LB-603 Crime – II (Bhartiya Nagrik Suraksha Sanhita - 2023, 
Juvenile Justice and Probation of Offenders Acts) 

4 

4 LB-604 Bhartiya Sakshya Adhiniyam-2023 4 

5 LB-605 Business Law 4 

6 BBM-606 Strategic Management 4 

7  Summer Training Internship Non Credit 

Compulsory 
Course 

VII Semester 
 

Sl. 
No. 

Paper Code Papers Credit 

1 LB-701 Property Law including Easement Act and 
Indian Registration Act 

4 

2 LB-702 Public International Law including Conflict of 
Laws 

4 

3 LB-703 Corporate Law(including Investment and 
competition law) 

4 

4 LB-704 Land Law (including CNT Act) 4 

5 LB-705 Environmental Law 4 

6 LB-706 Labour Law-I 4 



VIII Semester 
 

Sl. 
No. 

Paper Code Papers Credit 

1 LB-801 Company Law 4 

2 LB-802 Labour Law-II 4 

3 LB-803 Intellectual Property Rights 4 

4 LB-804 Alternative Dispute Resolution System 4 

5 LB-805 Interpretation of Statute and principle of 
legislations 

4 

6 LB-806 Law of Taxation  

 

4 

7  Summer Training Internship Non Credit 

Compulsory 
Course 

IX Semester 
 

Sl. 

No. 
Paper Code Papers Credit 

1 LB-901 Legal Ethics and Professional Accounting 
System 

4 

2 LB-902 Drafting, Pleading and Conveyancing 4 

3 LB-903 Legal Writing and Research Methodology 4 

4 LB-904 Moot Court Exercise and Internship 4 

5 LB-905 Human Rights and Humanitarian Law 4 

6 LB-906 Gender and Law 4 

X Semester 
 

Sl. 
No. 

Paper Code Papers Credit 

1 LB-1001 Socio-Economic Offences 4 

2 LB-1002 Media Law 4 

3 LB-1003 Dissertation (written+ viva) 12+4 



Semester- I 



Semester-I 

LB-101     Credits: 4 

Subject: Legal Method Minimum Lectures 40 

Course Objective 

This paper focuses on orientation of students to legal studies from the point of view of basic concepts of 

law and legal system. To understand and have basic knowledge of fundamental concepts of law to 

examine, interpret and evaluate basic legal texts. 

 
Course Outcome 

 
The course will help the students: 

1. To gain elementary understanding of the scope and purpose of law. 

2. To know the various sources of law and to develop an understanding of basic concepts of 

law 

3. To garner skills and acquire knowledge required in legal writing and research. 

 

 
Module - I: Meaning and Classification of Laws                               (Lectures-08) 

i. Meaning and definition 

ii. Functions of law 

iii. Classification of laws: i. Public and Private Law ii. Substantive and Procedural Law 

iv. Municipal and International Law 

 
Module - II: Sources of Law                               (Lectures- 11) 

i. Custom 

ii. Precedent 

iii. Legislation 

 
Module - III: Basic Concepts of Indian Legal System                                (Lectures-12) 

i. Common Law 

ii. Constitution as the Basic Law 

iii. Rule of Law 

iv. Separation of Powers 

v. Judicial system in India 

 
Module - IV: Legal Writing and Research                                (Lectures - 09) 

i. Legal materials -Case law 

ii. Statutes, Reports, Journals, Manuals, Digests etc. 

iii. Importance of legal project/ research 

iv. Techniques of Legal project/ research 

v. Legal writings and citations 



Suggesting Readings 

1. Glanville Williams - Learning the law 

2. Nomita Aggarwal -Jurisprudence (Legal Theory) 

3. B.N.M. Tripathi - An Introduction to Jurisprudence and Legal theory 

4. Benjamin N. Cardozo-The Nature of Judicial Process 

5. ILI Publication -Indian Legal System 

6. ILI Publication in Legal Research and Methodology 

 
Essential Case Laws 

 
1. Raj Kishore Jha v. State of Bihar, AIR 2003 S.C. 4664 

2. Commissioner of Income Tax, Hyderabad v. PJ. Chemicals, 1994 Suppl. (3) S.C.C. 535 

3. Air India v. Nargesh Mirza, AIR 1981 SC 1829 

4. GeetaHariharan v. Reserve Bank of India, AIR 1999 S.C. 1149 

5. NeeraMathur v. L.I.C. 1992 (1) S.C.C. 286 6 

6. D.K. Basu v. State of W.B., 1997 (1) SCC 417 

7. Dwrka Prasad Aggarwal v. B.D. Aggarwal, AIR 2003 S.C. 2686 

8. Commissioner of Wealth Tax, Meerut v. Sharvan Kumar Swarup& Sons, 1994 (6) SCC 623 

9. Shikhar Chand Falodiav.S.K. Sanganeria, AIR 2004 Gau. 19. 

9. Grandphone Company v. B.B. Pandey, AIR 1984 S.C. 667 

10. Peoples Union for Civil Liberties v. Union of India 1997 (1) S.C.C. 301 

11. Lachman v. Nand Lal, AIR 1914 Oudh. 123 

12. .R.K.Tangkhul v. R. Simirei, AIR 1961 Manipur 1 

13. Balusami v. Balkrishna, AIR 1957 Mad. 97 

14. Tekaha A.O. v. Sakumeeran A.O. AIR 2004 S.C. 3674 

15. Superintendent and Remembrancer of Legal Affairs West Bengal v. Corporation of Calcutta 

AIR 1967 S.C. 997 

16. Nath Bros. Exim. International Ltd. v. Best Roadways Ltd. 2000 (4) S.C.C. 553 

17. State of Bihar v. Sonawati AIR 1961 S.C. 221, 231 

18. SamtaVedike v. State of Kar2003 CR.L. J. 1003 Kar H.C. 

19. Ram JawayaKapur v. State of Punjab, AIR 1955 S.C. 549, 556 



Semester-I 

LB-102 Credits: 4 

Subject: Law of Contract- I (Minimum Lectures- 40) 

Course Objectives 

This course provides the detailed knowledge of the legal principles and rules used to determine the 

existence of an enforceable agreement. The nature of contract law; the process of formation, 

interpretation, performance and termination of contracts and remedies will be examined. 

The paper explores the fundamental principles of contract law. It examines the requirements for the 

formation of a contract and examines the agreement, forms of consideration, formalities, privity and 

capacity. It also considers the contents and formation of a contract, including express and implied terms, 

as well as excluding or limiting terms. The course provides the knowledge and skills necessary to pursue 

contract law further in a more specific way. 

Course Outcome 

On successful completion of this course students will be able to: 

 
1. Demonstrate an advanced and integrated understanding of the legal framework for contract 

law, including formation, content and interpretation of contracts in Indian law. 

2. Gain an understanding of fundamental principles of the law of contract and its impact. 

3. Identify and apply the elements of contract law required to create an enforceable contract. 

4. Identify and apply factors which invalidate a contract. 

5. Apply the required legal principles necessary to discharge a contract. 

6. Identify and apply the remedies available to a party in case of a breach of contract. 

7. Make a comparative study between provisions of contract law in India and England. 

8. Analyse and research complex problems relating to contract law. 

9. Demonstrate sophisticated cognitive and creative skills in approaching legal issues relating to 

contract law and generate appropriate responses 

 
Course Module 

 
Module- I               (Lecture 10) 

1. Meaning and nature of Contract 

2. Offer/Proposal 

i. Definition 

ii. Communication 

iii. Revocation 

iv. Types 

v. Invitation to offer 

3. Acceptance 

i. Definition 

ii. Communication 

iii. Revocation 



iv. Tenders/ Auctions 

Module - II                      (Lecture 10) 

1. Consideration 

i. Definitions 

ii. Essentials 

iii. Privity of Contract 

 
2. Capacity to enter into a Contract 

i. Minor’s Position 

ii. Nature/ effect of minors agreements 

Module - III                      (Lecture 10) 

1. Validity, discharge and performance of contract 

i. Free Consent 

ii. Coercion, undue influence, Misrepresentation, fraud Mistake 

iii. Unlawful consideration and object 

iv. Effect of void , voidable, valid , illegal, unlawful, uncertain agreement 

v. Discharge of contract 

vi. Performance of Contract 

vii. Time and place of performance 

viii. Impossibility of performance and Frustration 

ix. Breach of Contract Anticipatory & Present 

Module -IV                       (Lecture 10) 

1. Remedies 

i. Damages 

a) Kinds 

b) Remoteness of Damages 

ii. Injunction 

iii. Specific Performance 

iv. Quantum Merit 

v. Quasi contract 

Acts 

1. Contact Act 1872 

2. The Specific Relief Act 1963 

 
Suggested Readings 

1. Law of Contract & Specific Relief , EBC Publication , Dr. Avtar Singh 

2. Law of Contract & Specific Relief, Allahabad Law Agency, Dr. R. K. Bangia 

3. The Indian Contract act, lexis Nexis publication, Sir DinshawFardunjiMulla 

4. Anson’s Law of Contract, Oxford Publication, J. Beatson, A. Burrows. 



Essential Case Laws 

1. Smith v Hughes [1871] 1 LR 6 QB 597 

2. Hartog v Colin & Shields [1939] 3 All ER 566 

3. Tribune Investment Trust Incv Soosan Trading Co Ltd [2000] 3 SLR 405 

4. Chwee Kin Keong and Others v Digilandmall.com Pte Ltd [2004] 2 SLR 594 

5. Scriven Bros v Hindley[1913] 3 KB 56 

6. Harvey v. Facey (1893) 

7. Storerv. Manchester City Council [1974] 1 WLR 1403 

8. Gibson v. Manchester City Council [1978] 1 WLR] 520 

9. Spencer v. Harding (1869-70) LR 5 CP 561 

10. Carlill v Carbolic Smoke Ball Co. [1893] 1 QB 256 

11. Norwest Holdings Pte Ltd (in liquidation) v Newport Mining Ltd [2010] SGHC 144 

12. Hyde v. Wrench (1840) 3 Beau 334 

13. Stevenson, Jaques&Co v. McLean [1880] 5 QBD 346 

14. Brogdenv. Metropolitan Railway Co (1876-77) LR 2App Cas 666 

15. Tinnv. Hoffman (1893) 29 LT 271 

16. Williams v. Carwardine (1833) 5 C & P 566 

17. Felthouse v. Bindley (1862) 11 CBNS 869 

18. Adams v. Lindsell [1818] 1 B and Ald 681 

19. Household Fire & Carriage Accident Insurance Co Ltd v. Grant [1879] 4 Ex.D 216 

20. Errington v. Errington [1952] 1 KB 290 

21. Gibson v. Manchester City Council (1978) at 523 

22. Walfordv. Miles [1992] 1 All ER 453 

23. Balfour v. Balfour [1919] 2 KB 571 

24. Rose and Frank Co v. JR Crompton and Bros Ltd (1925) 

25. Haigh v Brooks (1839) 10 Ad & El 309 

26. Wade v Simeon (1846) 2 CB 548 

27. Hughes v Metropolitan Railway Company (1877) 2 App. Cas. 439 

28. Khan Gul v. Lakha Singh, AIR 1928 Lah 609 

29. Mohoribibi v. DharmodasGhose (1903) 30 cal 539 

30. Raj Rani V PremAdib , AIR 1949 Bom 215 

31. ChikhamAmiraju v. ChikhamSEshamma (19120 16 IC 344 

32. Derry v. Peek (1889) 14 App cas 337 

33. Shri Krishna v Kurukshetra university AIR 1976 SC 376 

34. Victoria laundry ltd. v. Newman Industries ltd. (1949) 1 All ER 997 

35. Hadley v. Baxendale (1854) 9 Ex 341 

36. Abdul Jalil bin Ahmad bin Talib and others v A Formation Construction Pte Ltd 

[2006] 4 SLR 77 
 
 

 

 

 

 

 

 

 



Semester-I 

BLB – 103 Credits: 04 

Subject: Socio-Political System in India (Minimum Lecture: 40) 

 

 
Course Objective 

 
The objective of this course is to develop students understanding about social and political institutions, 

their functioning, socio-political issues etc. so as to build a context for the study of law. 

Course Outcome 

 
The course will help the students: 

4. To gain elementary understanding of the Socio-political Institutions. 

5. To know the various features of Indian Society. 

6. To understand the various social problems in India society. 

7. To know about the concept of State and Government.. 

 
Module - I: Concept of Human Society                                        (Lectures - 10) 

Concept of society 

a.Important features of human society and its comparison with non- human society 

b.Other related concepts- community, association, human groups, status and role 

c. Important social institutions- family, marriage, kinship, religion, education 

 

Module - II: Important Features of Indian Society                              (Lectures - 10) 

1. Social stratification of Indian society 

a. Unity and diversity of Indian society 

b. Issues of class and caste, 

c. Scheduled Castes and Scheduled Tribes in India with special reference to reservation 

policy 

d. Status of Women in India 

2. Social problems in India 

a. Types of crime and their social aspect; issue of terrorism in India 

b. Social context of secularism, fundamentalism and communalism 

c. Problems of drug addiction and alcoholism 

d. Issues of inter ethnic and inter caste relations 

Module - III: State and Government    (Lectures - 10) 

1. Concept of State and its organs 

a. Government and its relation with state 

b. Legislature - Concept, types and functions 

c. Executive: Concept and functions 

d. Judiciary- functions, judicial review and independence of judiciary 

2. Forms of Government 

a. Democratic Government 

b. Unitary and Federal Form of Government 



c. Parliamentary and Presidential form of Government 

4. Indian Political System 

a. Dual Party system 

b. Multi-Party system 

Module – IV: International Processes    (Lectures - 10) 

a. Role of UN in International Peace 

b. International Organizations in Global Politics 

c. NGOs as Political Actor 

 
Suggesting Readings 

1. Harlambos (1980), M. Sociology: Themes and Perspectives 

2. Bottomore, T. B. ((1971) Sociology: A Guide to Problems and Literature 

3. Horton. P. B. and C. L. Hunt (1984) Sociology 

4. Giddens, A. (1993) Sociology, Polity Press, UK. 

5. Davis, K. (2000) Human Society 

6. Eddy Asirvatham & K.K. Misra Political Theory 

7.Kapur, A.C.; Principles of Political Science. 

8. Baylism John and Smith, Steve; The Globalization of World Politics 



Semester-I 

BLB – 104 Credits: 04 

Subject: English I (Communicative English) (Minimum Lecture: 40) 

 

Course Objective 

Good communication skill is necessary for developing a career as a lawyer. English over time 

has become not only a world-wide common language of communication but also has acquired 

space in all the major spheres of life, and advocacy is not untouched from it. A basic 

understanding, speaking and writing ability of English will not only boost the morale of the 

student but will also propel his/her career to new summits in this globalised era. Therefore 

English learning will no doubt be helpful in excelling good advocacy skills and lawyer-ship of 

the individual. 

Course Outcome 

This course is designed to imbue among the students: 

1. To understand, identify, develop and practice essential English speaking skills during 

their legal studies and in their everyday life. 

2. To appreciate the constituents of good oral and written language 

3. To develop techniques to communicate effectively 

4. To inculcate amongst student’s courtroom language 

 
Module I: Grammar and Usage    (Lectures: 10) 

1. Tense and Composition 

2. Basic Transformations 

3. Active/Passive 

4. Direct/Indirect Questions 

5. Simple, Compound and Complex Sentences 

6. Articles 

7. Some common errors 

 

Module II: Comprehension and Composition    (Lectures: 10) 

1. Reading Comprehension 

2. Comprehension of Legal Texts 

3. Paragraph and Precis writing 

4. Letter Writing- Formal and Informal 

 

 

 

Module III: Drafting of Reports and Projects  (Lectures: 10) 

1. Abstracts 

2. Legal Language 



3. Legal Maxims 

4. Foreign Words 

 

 

Module IV  (Lectures: 10) 

1. Common Hindi and Urdu Words used in Courts 

2. Translations from Hindi to English and vice-versa 

 

 

Suggested Readings: 

1. Legal Language and Legal Writing- P.K.Mishra 

2. English Grammar – Wren and Martin 

3. Legal Language, Writing and General English – J.S. Singh 



Semester-I 

BBM-105 Credit: 04 

Subject: Principles and Practices of Management (Minimum lectures: 40) 

 
Course Objectives 

The course aims at providing fundamental knowledge and exposure to the concepts, theories and 

practices in the field of management. 

 
Course Outcomes 

On completion of this course, the students will be able to: 

(a) Understand the concepts related to businesses, principles and practices of management. 

(b) Realize and demonstrate the roles, skills and functions of management. 

(c) Understand and apply the management functions i.e. planning organizing, staffing, directing and 

controlling. 

(d) Understand the theories and concepts related to motivation, leadership. 

(e) Understand the complexities associated with management of human resources in the 

organizations and will be able to handle these complexities. 

 
Module- I: Overview of Management    (Lectures - 10) 

i. Introduction: Concept, nature, process and significance of management. 

ii. Managerial levels, skills, functions and roles. 

iii. Management Vs. Administration. 

iv. Management Science and Art. 

v. Development of management thoughts: classical, neo-classical, behavioural, systems and 

contingency approaches. 

 
Module – II: Planning & Organizing     (Lectures - 10) 

i. Planning: Nature, scope and objectives of planning. 

ii. Types of plans; Planning process; Business forecasting. 

iii. MBO; Concept, types, process and techniques of decision-making; 

iv. Bounded Rationality. 

v. Organizing: Concept, nature, process and significance. 

vi. Principles of an organization; Span of Control. 

vii. Departmentation. 

viii. Types of an organization; Authority-Responsibility. 

ix. Delegation and Decentralization. 

x. Formal and Informal Organization. 

 
Module – III: Staffing, Motivation & Leadership    (Lectures - 10) 

i. Staffing: Concept, Nature and Importance of Staffing. 

ii. Motivating and Leading: Nature and Importance of motivation; Types of motivation. 

iii. Theories of motivation-Maslow, Herzberg, X, Y and Z; 

iv. Leadership - meaning and importance; Traits of a leader; Leadership Styles. 

v. Likert's Systems of Management and Managerial Grid. 

Module – IV: Controlling    (Lectures - 10) 



i. Controlling: Controlling the basis control process – critical control points and standards. 

ii. Control as a feedback system. 

iii. Real-time information and control, feed forward control. 

iv. Requirements for effective controls. 

v. Recent Trends in Management: Social Responsibility of Management – environment friendly 

management. 

 
Suggested Readings 

 
1. Stoner, Freeman and Gilbert Jr.; Management, Prentice Hall of India, New Delhi, 2003. 

2. Gupta, C.B.; Management Concepts and Practices, Sultan Chand and Sons, New Delhi, 2003. 

3. Koontz. O Donnel and Weirich (2001) - Management, Tata McGraw Hill Publishing 

Company,New Delhi. 

4. Chopra, R.K. -Principles & Practices of Management, Sun India Publications, Latest Edition. 

5. Tripathi P.C. and Reddy P.N., Principles & Practices of Management, 2 Edition, Tata McGrawHill. 



Semester-I 

BBM- 106 Credits: 04 

Subjects: Managerial Economics (Minimum Lectures: 40) 

 
Course Objectives 

The aim of every Business and industrial enterprise is to earn profit and to sustain in long. A 

sound decision requires fair knowledge of the aspects of with knowledge of economic theory and tools 

of economic analysis are the base for the sound decision. Since managerial economics is concerned with 

such aspects and tools of analysis, it is pertinent to the decision making process. The objective of this 

course is to give understanding of the basic concepts and issues in managerial economics and their 

application in business decisions. This course deals with micro-economic issues and principles involving 

households and firms, at individual level mainly their consumption, production, distribution etc. This 

course has been designed with the aim of developing a practical approach in managerial decision 

making with the help of various concepts as Demand analysis, market structure supply and cost 

concepts. 

 
Course Outcomes 

After completing this course, students will be able to 

1. Understand the roles of managers in firms and how they make internal and external 

decisions. 

2. Apply the economic way of thinking to individual decisions and business decisions 

3. Analyze real-world business problems with a systematic theoretical framework. 

4. Understand the macro variables as inflation and Business cycles and their impact on an 

economy. 

. 

 

Module I: Introduction to Managerial Economics    (Lectures - 06) 

i. Nature, Scope, Definitions of Managerial Economics, 

ii. Micro vs. Macro Economics, 

iii. Application of Managerial Economics to Business, fundamental concepts, 

iv. Gap between theory & practice and role of managerial economist in a business firm. 

 
Module II:Consumer Behaviour and Demand Analysis    (Lectures - 12) 

i. Cardinal Utility Approach: Diminishing Marginal Utility, Law of Equi-Marginal Utility 

ii. Ordinal Utility Approach: Indifference Curves, Marginal Rate of Substitution, Budget 

Line and Consumer Equilibrium, 

iii. Theory of Demand, Law of Demand, Movement along vs. Shift in Demand Curve, 

iv. Concept of Measurement of Elasticity of Demand, Factors Affecting Elasticity of 

Demand, Income Elasticity of Demand, Cross Elasticity of Demand. 

v. Demand forecasting: Demand forecasting meaning, significance and methods. 

 
Module III: Theory of Production, Cost and Firm's Behaviour    (Lectures - 12) 

i. Meaning and concept of Production, and Production Function, 

ii. Factors of Production: Fixed and Variable Factors, 



iii. Law of Variable Proportion (Short Run Production Analysis), Law of Returns to a Scale 

(Long Analysis), 

iv. Concept of Cost: Short Run Cost,Long Run Cost curves, 

v. Economics and Diseconomies of Scale, 

vi. Market structure: Definition, Types of market, market forces and equilibrium, Pricing 

under Perfect Competition, Monopoly, Monopolistic Competition, Oligopoly. 

 
Module IV: Macro Economic Analysis    (Lectures - 10) 

i. Macro-Economic Variables, 

ii. Circular flow of income, 

iii. National Income Concepts, definition and its measurement. 

iv. Inflation: types and causes, 

v. Business Cycle: concept, management policies in various stages of Business cycle. 

 
Suggested Readings: 

1. Baye, Michael. Managerial Economics and Business Strategy. 9th Edition. Boston: McGraw-Hill 

Irwin, (2017).Textbook. ISBN: 978-1-259-29061-9 

2. Paul G. Keat, Philip K. Y. Young and Sreejata Banerjee, Managerial Economics - Economic Tool 

for Today’s Decision Makers 6th Ed., Pearson Education, (2013). 

3. Christopher R. Thomas and S. Charles Maurice, Managerial Economics: Foundations of Business 

Analysis and Strategy 10th Edition McGraw- Hills, (2011). 

4. Craig H. Petersen, W. Chris Lewis and Sudhir K. Jain, Managerial Economics 5th Edition Pearson 

Education( 2008). 

5. Hirschey Mark – Economics for Managers (Thomson, India Edition, 2007) 

6. M.L. Jhingan& J.K. Stephan - Managerial Economics (Vrinda Publications 2nd 9) 

7. Mehta, P.L. (2003); Managerial Economics, Sultan Chand & Sons 

8. Koutsoyiannis, A. (2003) Modern Micro-Economics, Macmillan Press Ltd. 

9. Hirschey Mark – Economics for Managers (Thomson, India Edition, 2007 
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